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African Heritage Alliance (‘AHA’)
Equality and Inclusion Policy 
Introduction
The African Heritage Alliance (AHA), as custodians of the African Caribbean Centre, is firmly committed to promoting equality, diversity, and inclusion in every aspect of our organisation. As a Black-led organisation, we are dedicated to advancing equity and justice for all individuals, with a particular focus on addressing systemic barriers faced by Black communities and other marginalised groups.
Our mission is to foster a culture where everyone feels respected, valued, and empowered to contribute to and benefit from the African Caribbean Centre’s activities. We are determined to go above and beyond in championing equal opportunities and combating discrimination in all forms.
Scope of the Policy
This policy applies to:
· Employees, contractors, and volunteers working for or with AHA.
· Users and visitors of the African Caribbean Centre.
· Partners, stakeholders, and service providers engaged with AHA.
Core Principles
1. Commitment to Anti-Discrimination
We unequivocally oppose all forms of discrimination, harassment, and victimisation on the grounds of race, ethnicity, nationality, religion or belief, sex, gender identity, sexual orientation, disability, age, marital status, pregnancy, or socio-economic background.
2. Affirming Black Leadership and Empowerment
As a Black-led organisation, we are deeply committed to creating opportunities for Black communities. We aim to:
· Amplify Black voices in decision-making and leadership roles.
· Celebrate and preserve the rich heritage of African and Caribbean cultures.
· Address racial inequalities by prioritising access and inclusion for marginalised individuals.
3. Positive Action
We are committed to taking proactive steps to:
· Redress historical and systemic inequalities.
· Create pathways for underrepresented groups to access resources, services, and opportunities at the African Caribbean Centre.
· Provide mentorship, training, and development programmes tailored to the needs of marginalised communities.
4. Inclusive Practices
The African Caribbean Centre will be a space where everyone is welcome. We will:
· Foster an inclusive and accessible environment.
· Ensure our services, programmes, and events reflect the diversity of our community.
· Regularly review our practices to ensure they meet the highest standards of equity and inclusion.
5. Accountability and Transparency
· We will monitor and evaluate our progress in promoting equal opportunities.
· Regular feedback from staff, users, and stakeholders will inform our continuous improvement.
· A clear process for raising and addressing concerns will be in place to ensure fairness and responsiveness.
Implementation
· Recruitment and Staffing: We will adopt fair and transparent hiring practices, ensuring representation from diverse backgrounds while prioritising roles for individuals from Black and marginalised communities.
· Training and Development: All staff, volunteers, and partners will receive training on equality, diversity, and anti-discrimination to uphold the principles of this policy.
· Community Engagement: We will actively engage with the local community, creating partnerships and collaborations that reflect our commitment to equal opportunities.
· Facilities and Accessibility: The African Caribbean Centre will be maintained as a safe, inclusive, and accessible space for all users.
Reporting and Monitoring
· An Equal Opportunities Officer will oversee the implementation and enforcement of this policy.
· Regular reports on our progress will be shared with stakeholders.
· We will invite feedback and suggestions to continually refine and strengthen our approach.
Breach of Policy
AHA has a zero-tolerance approach to discrimination and harassment. Any breach of this policy will be treated seriously and may result in disciplinary action, including termination of employment or partnership agreements.
Review
This policy will be reviewed annually to ensure it remains relevant and effective in achieving our goals. Feedback from our community, staff, and stakeholders will inform any updates.
Conclusion
The African Heritage Alliance is committed to setting the standard for equal opportunities and inclusion. Through the African Caribbean Centre, we aim to create a legacy of empowerment, equity, and cultural celebration for generations to come.
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